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MLP Care Energy Policy  

As MLP Care, we aim to establish an energy management system that prioritizes the safe and efficient use 

of energy while adhering to legal regulations and guidelines in all locations we serve, with the awareness 

that we must leave a livable world for future generations. 

We commit to: 

 Increasing energy efficiency through the energy management system we have established and 

continuously improving and developing this system. 

 Reducing and, where possible, completely preventing the negative impacts on the environment 

and climate that may arise from the energy we use in our activities. 

 Evaluating the energy sources we use while considering the risks of climate change and 

developing projects related to renewable energy sources. 

 Using energy resources efficiently and reducing greenhouse gas emissions resulting from energy 

consumption. 

 Monitoring energy intensity in all locations and operations we serve and working with an 

approach aimed at reducing potential losses and leaks and continuously improving energy 

performance with a responsible consumption mindset. 

 Preparing and implementing documentation containing best practices to establish and monitor 

energy efficiency in a standardized manner across all our locations. 

 Focusing on energy efficiency in all our locations and operations in accordance with ISO 50001. 

 Aiming to be a leader in energy management in the healthcare sector by implementing effective 

solutions based on the best available technologies. 

 Working with digital tracking systems to continuously monitor energy efficiency and identify areas 

for improvement. 

 Organizing training programs to raise the knowledge and awareness levels of our employees. 

Our company values contributing actively to the United Nations Sustainable Development Goals (SDGs), 

specifically in the areas of affordable and clean energy (SDG 7), responsible consumption and production 

(SDG 12), and climate action (SDG 13). 

The effective implementation of this policy is the responsibility of all employees. Senior management will 

conduct regular audits to ensure compliance with the policy and will make updates as necessary. 
 

 

 

 

 

 

 

 

 


